brdéunarsjodur innflytiendamala

Development Fund for Immigration Issues

Heiti verkefnis: Menntun og faerni innflytjenda a islenskum vinnumarkadi
Nafn styrkpega: IDAN fraedslusetur ehf.

Utdrattur: IDAN er simenntunarfélag i idnadi. Félagid hefur reynt ymislegt til ad na til
innflytjenda en med misjofnum drangri. bvi var akvedid ad kanna vidhorf fyrirteeja til
fraedsluparfa innflytjenda. Verkefnahdépurinn raeddi vié hagadila i idnadi og bjo til
spurningakdnnun i samvinnu vid Maskinu rannsdknir. Um er ad reeda megindlega rannsokn.
Spurningakdnnunin var 16gd fyrir forsvarsfélk 416 fyrirtaekja. Svor fengust fra 221 fyrirtaeki, sem
gerir 53.1% svarhlutfall. Fyrirtaekjunum var skipt upp i bilidngreinar, bygginga-og
mannvirkjagreinar, matveaela- og veitingagreinar, malm- og véltaeknigreinar og svo prent- og
midlunargreinar. bau 16nd sem flestir erlendir starfsmenn koma fra eru Pélland og
Eystrasaltslondin eda alls 70%. Af peim fyrirtaeekjum sem svérud eru 75% peirra med erlent
starfsfélk. Spurt var um mismunandi freedslupaetti: almenna islensku kennslu, fagtengda
simenntun, oryggismal, vellidan 4 vinnustad, réttindi og skyldur, stjérnunarndm og fagtengda
islensku. Flest fyrirteeki sogdu ad fraedsla um oryggismal skipti mestu mali fyrir sina erlendu
starfsmenn. Fagtengd simenntun kom par naest. Nam um réttindi og skyldur dsamt
stjornunarnami raku lestina. Ahuggjur forsvarsfolk fyrirtaekja af einangrun innflytjenda er
raunveruleg.

Vidbrogd félagsins vid nidurstddurnar: Ymis fraeedslutilbod hafa verid préud, medal annars
islenskunamskeid fyrir pdlska idnadarmenn, geedandmskeid i matvaelaframleidslu og vinna hafin
vid ad gera vidurkenningaskirteini a fleiri tungumalum en islensku. Radning pdlskumaelandi
nams-og starfsradgjafa er einn lidur i aukinni pjénustu vid innflytjendur. [ skipuldgdum
fyrirtaekjaheimskdéknum félagsins eru simenntunarmal innflytjenda ordin skilgreinur lidur.
Hagadilar hafa verid upplystir um nidurstédur. Oryggismal og islenskukunnatta er forsvarsfoélki
vinnuvietenda umhugsunarefni sem og einagrun innflyjenda 4a islenskum vinnumarkadi.

Name of the project: Education and skills of immigrants in the Icelandic labor market
Name of grantee: IDAN education centre

Project description: IDAN is a continuous professional training centre. The centre has worked
towards increasing awareness and access for immigrants but with limited success. It was
therefore decided to reach out and examine the attitudes of companies towards the
educational needs of immigrants. Built on discussion with stakeholders the project group
designed and prepared a questionnaire in collaboration with Maskina Research. This was a
guantitative study. The questionnaire was sent 416 companies. 221 companies responded,
resulting in a 53.1% response rate. The companies were divided into groups: automotive



industries, construction industries, food and restaurant industries, metal and mechanical
industries, printing and media industries. Most foreign workers come from Poland and the
Baltic countries, or a total of 70%. Around 75% of the companies that responded, have foreign
employees. The questionnaire addressed different educational offers: general Icelandic lessons,
continuous professional development courses, health and safety, well-being in the workplace,
rights and obligations, management training and Icelandic lessons connected to specific
profession. Most companies said that health and safety is the most important. Continues
professional development came next. Rights and obligations and management training were
the least important. The study showed also that company representatives are concerned about
the isolation of immigrants.

IDANSs response to the study results: During organized company visits, educational offers for
immigrants are made a topic of discussion. Different educational offers have been made
available, such as Icelandic language courses have been held for Polish craftsmen, quality
courses for food production in polish and English. Recruitment of a Polish-speaking study and
career counsellor supports IDANs strategy to address the immigrant population in Iceland.
Course certificates in other languages than Icelandic are being developed. Stakeholders have
been informed of the results. It is evident that issues relating to health and safety and Icelandic
language skills are of concern and the isolation of foreign employees in Icelandic labour market.



