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Utdrattur: Fyrri rannséknir syna ad innflytjendakonur sem eru muslimar standa oft frammi
fyrir 4skorunum & vinnumarkadi vestreenna landa. | pessari rannsékn er studst vid pverleeg
(intersectional) freedileg sjonarhorn og kenningar um mannaud, félagsaud og
menningaraud til ad kanna reynslu pessara kvenna af atvinnupatttoku 4 islandi.

bratt fyrir hatt atvinnupatttékuhlutfall kvenna 4 islandi og ordspor landsins hvad vardar
kynjajafnrétti er 6ljost hvort pessir peettir skili sér i raunverulegri valdeflingu fyrir pennan
hép.

Byggt a eigindlegum gognum ur halfstodludum, itarlegum vidtolum og rynihépum synir
rannsoknin ad synileg truarleg sjalfsmynd getur skapad verulegar hindranir. bétt stefna um
kynjajafnrétti sé framseekin neer hun ekki ad fullu ad takast & vid mismunun og
menningarlega hlutdraegni, sem takmarkar fulla patttoku.

Rannsdknin synir jafnframt ad fjarhagslegt sjalfstaedi i gegnum atvinnu gerir konum kleift ad
Ogra hefdbundnum kynhlutverkum og semja um jafnari skiptingu abyrgdar innan
heimilisins. bratt fyrir pad er valdefling peirra enn takmorkud af menningarlegum og
triarlegum hindrunum.

Nidurstodur benda einnig til mismunar i stofnanalegum studningi, par sem fléttakonur fa
meiri kerfisbundinn studning en adrir hépar innflytjenda.

A0 lokum bendir rannsdknin til pess ad arangursrik og inngildandi patttaka & vinnumarkadi
krefjist:

e betrividurkenningar a erlendu nami,
e aukins adgangs ad studningi vid atvinnuleit,
e o0gaukinnar menningarlegrar heefni 8@ vinnustédum og vid motun stefnu.

Rannsoknin leggur pannig sitt af mérkum til vidari umraedu um kyn, folksflutninga og
adlégun minnihlutahdpa i norreenu samhengi.
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Abstract: Previous research shows that Muslim immigrant women often face employment
challenges in Western labour markets. This study applies intersectional frameworks and
theories of human, social and cultural capital to explore the employment experiences of
Muslim immigrant women in Iceland. Despite high employment rate among women in
Iceland and reputation of gender equality, it remains unclear whether these factors
translate into meaningful empowerment for this group. Drawing on qualitative data from
semistructured, in-depth interviews and focus groups, the study reveals that visible
religious identity contributes to substantial obstacles. Gender equality policies, while
progressive, fall short of addressing discrimination and cultural bias, limiting full inclusion.
The study demonstrates that financial independence through employment enables women
to challenge traditional gender norms and negotiate more balanced household
responsibilities. However, their empowerment remains constrained by cultural and
religious obstacles. Findings also highlight disparities in institutional support, with refugee
women receiving more structural assistance than other immigrant groups. The study
concludes that inclusive labour market integration requires improved recognition of foreign
qualifications, expanded access to employment support and enhanced cultural
competence in workplaces and policy design. This research contributes to broader
discussions on gender, migration, and minority integration in Nordic contexts.



